	[bookmark: _GoBack]Question (what specifically was asked by the worker)
	Type of Question (open, closed) 
	What did the worker learn as a result of asking this question? In other words, how did the question help to gather new information or elaborate an issue?

	Quality of the question (e.g., good, bad). Include what is was about the question that made it good or bad.
	How would you have changed the question if you were conducting the session? (Provide a new question that you could actually ask?)
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